


Human Resource Selection 9e
Based on the latest research, court findings, and best practices from 

the field, Gatewood, Field, and Barrick’s Human Resource Selection 

9e equips readers with the knowledge and tools to develop and 

implement effective selection programs within today’s organizations. 

It does this by fully explaining and providing detailed examples of 

three necessary components in the design and use of effective and 

legally defensible selection programs. The first of these is doing 

a job analysis to identify both the important activities of the job to 

be filled and the worker characteristics necessary to successfully 

complete these activities. The second is understanding the various 

laws and legal issues that apply to recruitment of applicants and the 

conduct of selection programs. The third is a unique feature of this 

book. Six chapters are devoted to how to build and use the main 

instruments that gather information from applicants about the type 

and amount of worker characteristics that each possesses. These 

six major instruments are: application materials, interviews, ability 

and job knowledge tests, personality inventories, job simulations 

& work samples, and tests for counterproductive work behaviors 

(integrity, drug, and genetic testing). Organizations use one or more 

of these but frequently the instrument used gathers information that 

is not directly related to job performance, does not have adequate 

evaluation guidelines, and can be contested by applicants as unfair 

or discriminatory. Each chapter discusses how to avoid these issues 

and how to form a useful and defensible instrument that provides valid 

information to use in making selection decisions. 



“I have now used several 

editions of Human Resource 

Selection in my classes. The 

text covers all of the core 

HR topics at a high level of 

rigor which align with the 

competencies I am trying to 

build in my I/O students. The 

references cited are a great 

starting point for additional 

research and depth. This is 

perhaps the one book which 

I encourage my students to 

keep on their bookshelves 

beyond graduation as a 

resource to which they can 

return.”

Elliot D. Lasson, Ph.D., SPHR, SHRM-SCP
Professor of the Practice and  
I/O Psychology Graduate Program Director
UMBC at Shady Grove, Rockville, MD

The book presents “best practices,” not “easy practices.” It takes 

time, thought, and effort to build a useful selection program. There 

is ample evidence that organizations that develop “best selection 

practices” have high levels of employee performance. There are three 

assumptions of such practices. First, the information that is gathered 

from applicants must be directly related to performance of the job. 

Usually information such as degrees earned, previous job titles, 

future individual goals, years of experience are not strongly related 

to job performance and not even verifiable. Second, there must be 

a numerical scoring method to apply to the information gathered 

from applicants. These numbers quantify the amount of a worker 

characteristic that the applicant possesses. As in most fields of 

organizations, e.g., financial, marketing, production, numbers are the 

basis for decisions. The third assumption of selection is that there are 

decision rules that use the numbers of applicants to make decisions as 

to whom to offer employment. Evidence is clear that in selection, as in 

the other areas mentioned, decisions based on numbers are superior 

to those based upon human judgment. These three assumptions are 

fulfilled in growing numbers of successful firms. 

Extremely reader friendly, the text is written to clearly present its ideas 

and provide specific examples and details of its recommendations. 

The fact that it is in its 9th edition, having been updated in each edition 

since its original printing in 1987, is evidence of its value to selection 

students and practitioners. 
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“Gatewood, Feild, and 

Barrick’s Human Resource 

Selection is the gold 

standard, go-to text for all 

things personnel selection. 

Its coverage, from job 

analysis, to measurement 

and validation, to legal 

and diversity issues, to the 

specific tools used to assess 

and select employees, is 

current, comprehensive, 

and actionable. This up-

to-date resource is a must 

for students, researchers, 

and practitioners within 

HR, management, and 

organizational psychology.”

Deborah E. Rupp, Ph.D.
Professor and William C. Byham Chair in 
Industrial-Organizational Psychology
Purdue University, West Lafayette, IN
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chapter opener — each chapter starts 

with a list of learning objectives

part opener — this book is divided 

into four parts; each part opener 

displays the chapters/content 

contained therein

sample pages



key terms — highlighted within the 

text and definition of the term in the 

margin 

key terms — also listed at the end 

of each chapter with page numbers 

included for easy reference

sample pages



“This is one of my 

‘go-to’ references for 

personnel selection 

because it is accurate, 

thorough, and easy to 

read.”
Philip L. Roth,, Ph.D.
Trevillian Distinguished  
Professor of Management
Clemson University–College of 
Business, Clemson, SC
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features of this edition

•	 Descriptions of both recent research and practice of selection.

•	 Provision of detailed examples and discussions of the characteristics and 
content of valid selection measures for that chapter’s topic.

•	 Discussions of relevant court cases and Equal Employment Opportunity 
Commission settlements concerning discrimination in selection practices.

•	 Presentation of each chapter’s learning objectives.

•	 Highlights of key terms and definitions of these terms.
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•	 Instructor’s Manual

–	 outlines learning objectives for each chapter

–	 references to slides in PPT files

•	 Test Bank files:

–	 true/false questions

–	 multiple choice questions

–	 essay questions

•	 PowerPoint files: each set covers the main points outlined at the beginning 
of the chapter, and includes reproductions of many of the figures and tables 
found in the text

For instructor access, or to request a free desk copy of Human Resource 
Selection 9e, go to http://wessexlearning.com/pages/request-
instructor-copy

You can also reach us at contact@wessexlearning.com  
or call 914-573-2757


